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This document, the Detroit Strategic Framework, articulates a shared vision for 
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vision resulted from a 24-month-long public process that drew upon interactions
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sectors, who together formed a broad-based group of community experts. From
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it, shared their work publicly at key points, and shaped it in response to changing 
information and community feedback throughout the process.

The work of the Detroit Strategic Framework was guided by a talented Steering
Committee of individuals from within Detroit, whose knowledge of civic
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development, and the city itself were of deep value. Building a blueprint for a city
as complex and rich in promise and challenges as Detroit required the integration
of local expertise with leading thinkers and practitioners from around the globe. A
list of the Planning and Civic Engagement Teams, along with the committees that 
guided the work and the Process Leaders who helped create the vision, is provided 
in the acknowledgements appendix of this document. 

A FRAMEWORK THAT BUILDS ON ASSETS. Detroit is no stranger to plans and 
proposed solutions to its need for urban revitalization. Twice in the past 15 years,
Detroit has prepared a full citywide plan for its future: The 1998 Community
Reinvestment Strategy Plan (which was never formally adopted), and the state-
mandated Master Plan of Policies governing land use, created in 2004 and adopted 
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decades that Detroit has considered its future not only from a standpoint of land
use or economic growth, but in the context of city systems, neighborhood vision, 
the critical question of vacant land and buildings, and the need for greater civic 
capacity to address the systemic change necessary for Detroit’s success. This plan is 
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peak population of nearly 2 million people. 

Every city has its challenges and Detroit most certainly has urgent and long-standing
ones. But not every city has the assets of Detroit. As Michigan’s largest urban 
center, Detroit is home to the largest concentration of workers, health, education, 
cultural, and entertainment institutions; the busiest international border crossing in 
North America for international trade; host to 50 million annual tourists and visitors;
a city of beautiful historic neighborhoods and commercial areas, including 245
sites or districts on the National Register of Historic Places and 8 National Historic
Landmarks; and the second largest theater district in the country, second only to
New York City. These assets make up the city’s physical and economic capital. 

Detroit’s assets also include the resiliency, creativity, and ingenuity of its people
and organizations—the city’s human and social capital. Detroit’s impressive talent
base includes

� business leaders who forever changed the culture of industrial production 
and music; 

� pioneers in new forms of transportation, infrastructure, and community
food production; 

� civic leaders who have organized and empowered community residents to
exercise their voices and actively participate in the fate of their futures; and

� faith leaders who have held up Detroit communities by tending to their 
spiritual and human needs. 
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“There were times when I thought I couldn’t 
last for long,  but now I think I’m able to carry on

It’s been a long, a long time coming 
but I know a change is gonna come, oh yes it will”

“A Change is Gonna Come” Lyrics by Sam Cooke, 1963



A PROCESS ROOTED IN BUILDING TRUST AND AUTHENTIC ENGAGEMENT. TT
The history of civic engagement in Detroit includes many examples of commitment
and vision, but also includes planning fatigue and lack of trust, which have left
residents to feel a sense of hopelessness, confusion, and skepticism about the
intentions and outcomes of public conversations. There is a real perception that 
after years of promises and plans, there has been no visible change in the city. This, 
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focus on what can be done in the immediate future to meet their critical community
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reality, not as a barrier to progress but as a vital reminder that public engagement 
around the city’s future must be authentic, transparent, interactive, and aligned
with neighborhood goals for the well-being of all residents. In addition, the
Detroit Strategic Framework was created with an understanding that no single 
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or philanthropy—can achieve the city’s brighter future alone. A broad range of 
community sectors and leadership will need to act collectively to implement the 
actions of the Strategic Framework, and to put Detroit on the path to stability,
sustainability, and ultimately transformation into a model 21st century American 
city.

At the present time, many people and organizations remain living and/or working
in silos, either by issue (education, housing, environmental justice); sector (public, 
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destructive divides such as racial and economic disparities, with only a few existing
examples where diverse groups sit at the same table for collective dialogue and
action. There is no time to lose: Detroit’s future rests on the ability and willingness
of these strong, but sometimes separated, groups to come together and help 
activate the change necessary to enable Detroit’s recovery and resurgence.

The Detroit Strategic Framework emerged from the Detroit Works Project (DWP), 
launched in 2010. DWP included a track for Short-Term Actions and a Long-Term 
Planning initiative. The Long-Term Planning initiative was a 24-month planning and
civic engagement process that resulted in the vision and strategies described in this 
document, a comprehensive and action-oriented blueprint for near- and long-range 
decision making.

The Strategic Framework is aspirational toward a physical and social vision for 
the city; actionable, with strategies for new policies and implementation; and 
accountable, with assignment of implementation responsibilities.

Four core values were put in place at the beginning of the process, to create a 
shared vision and plan of action:

� Aspirational where it should be and practical where it must be

� Respectful����	�
���	�������	������������	��
���	��������
����
��

� Just and equitable�����
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� Transparent and inclusive of all voices participating to improve our 
community

HOW WE ARRIVED AT THIS VISION. The Long-Term Planning initiative was
led by a Mayor-appointed Steering Committee of 12 civic leaders representing
business, philanthropy, community, faith-based institutions, and government.  The 
Detroit Economic Growth Corporation (DEGC) managed the initiative, overseeing
the work of the Planning Team of local, national, and international consultants
representing the disciplines of urban planning and design, economics, engineering,
landscape architecture, and real estate development. A Civic Engagement Team
was also created to interact with many community groups, business leaders, and
residents. The local partners led the Civic Engagement process along with a host
of community and advocacy organizations as well as Process Leaders who aided in
gaining citywide input into the initiative as the Framework took shape.

The work of this diverse collaboration has created a process and a guide for decision
making for Detroit’s future—The Detroit Strategic Framework—with innovative
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quality of life and business in Detroit.

INFORMATION-DRIVEN KNOWLEDGE OF THE CITY’S ASSETS AND
CHALLENGES.  >	��������
���	��	��
	���	����
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���������
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�����������������
constraints, unemployment, housing foreclosures, crime, education issues, service
delivery challenges, healthy food access, and environmental pollution. Yet these
conditions can sometimes change rapidly from year to year. The planning process
was based on a careful examination of the best available information about the 
city’s current conditions and trends.
The recommendations and actions proposed in this Strategic Framework are
informed by a wide range of reliable source materials that provide a comprehensive 
snapshot of the city’s current conditions, policies, and trends. Eight audits were
compiled to help shape the Framework recommendations:

1. Public Land Disposition Policies and Procedures

2. Urban and Regional Economy

3. Urban Agriculture and Food Security

4. Neighborhoods, Community Development, and Housing

5. Landscape, Ecology, and Open Space

6. Land Use and Urban Form

7. Environmental Remediation and Health

8. City Systems, Infrastructure, Transportation, and Sustainability

Through the early phases of the Strategic Framework planning initiative, this
evidence was shared with the residents and stakeholders of Detroit, and combined 
with their “on-the-ground” experience of living with these issues in everyday life.
It became clear that if we did nothing, the quality of life and businesses in Detroit
would continue to decline.
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goals for improving human health, family and business wealth, safety, and the 
physical condition of the city. The ultimate objective of the Framework became
to uplift the people, businesses, and places of Detroit by improving quality of life
and business in the city. A strategic approach to advancing these quality of life and 
business goals involves a strategic focus on the “things we must do” to bring about
change. This focus has been captured in the 12 Imperatives on the following pages.

A BLEND OF TECHNICAL AND COMMUNITY EXPERTISE.  The Long-Term 
Planning initiative was also designed to balance technical expertise with community 
expertise that draws on personal and organizational experiences and observations. 
The leaders of the process developed and implemented a careful methodology for 
gathering, integrating, and synthesizing anecdotal as well as data-driven inputs to 
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The Community Experts, along with the Planning Team and Civic Engagement Team, 
collaborated to diversify engagement opportunities beyond traditional meetings, 
�
���������	�	���
��
������������
�
�	���������	�����	�����
�	�
���������	����
��	�����	����"�	�
��	������
��������	�����*����	�
��
	���	�'	���
���������	������
project (detroitstoriesproject.com) and the  Detroit 24/7 online game to the drop-
in HomeBase in Eastern Market, telephone Town Halls, and “Roaming Table” that
made the rounds to Detroiters in their own neighborhoods, the Detroit Works civic 
engagement activities deepened and broadened the available information for the
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suggestions rooted in daily realities. Such ideas  are not usually captured in planning 
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The Detroit community and planning experts worked together to identify the 
important core values, project goals, quality-of-life, and quality-of-business elements 
that have driven the recommendations in this Framework. Early engagement
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neighborhood appearance were universally critical to address. These sentiments 
were uniformly raised regardless of neighborhood population, ethnicity, income, 
or geography. Residents and businesses alike wanted an improved city and a better 
quality of life and business environment.

Through these public conversations, the Long-Term Planning initiative focused its
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created a set of “mandates” that must be established if Detroit is to achieve visible 
and sustainable change. These 12 Imperatives are drawn from the quality-of-life 
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technical and community experts.

Looking carefully at the data revealed by the policy audits described earlier, it 
became clear that “if we did nothing”, the quality of life and businesses in Detroit
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1. We must re-energize Detroit’s economy to increase job opportunities for 
Detroiters within the city and strengthen the tax base.

2. We must support our current residents and attract new residents.

3. We must use innovative approaches to transform our vacant land in ways 
that increase the value and productivity and promote long-term sustainability.

4. We must use our open space to improve the health of all Detroit’s residents.

5. We must promote a range of sustainable residential densities.

6. We must focus on sizing the networks for a smaller population, making them 
more efficient, more affordable, and better performing.

7. We must realign city systems in ways that promote areas of economic 
potential, encourage thriving communities, and improve environmental and 
human health conditions.

8. We must be strategic and coordinated in our use of land.

9. We must promote stewardship for all areas of the city by implementing short- 
and long-term strategies.

10. We must provide residents with meaningful ways to make change in their 
communities and the city at large.

11. We must pursue a collaborative regional agenda that recognizes Detroit’s 
strengths and our region’s shared destiny.

12. We must dedicate ourselves to implementing this framework for our future.

THE THINGS WE MUST DO
QUALITY OF LIFE/QUALITY OF BUSINESS IMPERATIVES
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REGULATIONS

Permitting, 
zoning and other
codes that need 

to be aligned 
to support job

growth

ACCESS

Strategic 
improvements 

that are
necessary to 

ensure efficient 
access via

highways, rail,
ports, and local 

streets

NETWORK

Proximity 
to related 

businesses, 
suppliers,

and business
services

COST

The operating
cost environment 

for businesses 
compared to 
regional and
peer cities

SERVICES

Effective 
and reliable
government 
services that

are necessary to 
support private 

investment

INFORMATION

Access to
necessary

knowledge and 
data for aligning

businesses 
with workforce,

incentives 
and public
assistance

i
RECREATION

Places to
accommodate 

physical activity 
and social
interaction

CULTURE

Numerous
events and 

cultural 
activities that

define the social 
composition of 

daily life

RETAIL SERVICES
AND AMENITIES

Places to
facilitate
material, 

service and 
entertainment

needs

ENVIRONMENT

The physical,
chemical and
biotic factors 
that affect the 
surroundings

and conditions 
in which a

person, animal 
or plant lives

QUALITY OF BUSINESS ELEMENTS

KEY

Quality of Life and
[����
����
���	����

QUALITY OF LIFE 
ELEMENT

QUALITY OF 
BUSINESS ELEMENT

SAFETY

The sense of 
physical and 

emotional 
security, 
primarily 

focused on the 
individual or 

family, but also 
extending to 
surroundings

HEALTH

Mental and
physical well-
being for all
Detroiters

EDUCATION

The opportunity
to gain a quality 
education for all
ages, incomes, 

and abilities

PROSPERITY
AND INCOME

The opportunity 
for long-term, 

fulfilling 
employment 

that allows for
personal growth,
self-sufficiency, 

and wealth 
creation

COMMUNITY

The inherent
sense of 

belonging with 
neighbors,

sharing common
interests 

and working
together to

achieve common
goals

PHYSICAL
CONDITION

The state of 
constructed 
and natural

surroundings

HOUSING

Quality dwelling 
options that 

provide shelter 
and safety for all

residents

PUBLIC
SERVICES

Core services 
provided by the 
city government 

and allied 
providers, 

ranging from 
utilities to 

maintenance 
and sanitation

MOBILITY

The ability to
effectively and

efficiently access 
employment,
housing and 

services

QUALITY OF LIFE ELEMENTS
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“People do live here,” said Wayne Ramocan, a
participant in the Detroit Stories project. “People 
talk about the city like people don’t actually live
here…They just talk about the city as maybe an
investment, or ‘it’s only land here,’ or, ‘it’s only
blight and vacant houses,’ but it’s more to it than 
that….Detroit is not barren.” 
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city when community stakeholders believe that their basic needs are not being 
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concerned about the safety of their children and property, their increasing taxes
and expectations for quality city services, their access to jobs and the cost of driving 
to work, the value of their homes, the ability to keep up with a mortgage, and the 
growing vacancy and abandonment surrounding them. Residents and businesses
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vacant parts of the city, whether families might be forced to move from their 
homes (as in the days of urban renewal), or whether some city departments or 
community facilities would be shut down completely.

While there has been much speculation and fear around such unfair, unjust,
unacceptable (and unnecessary) actions, one thing has become very clear—
the way things are and “business as usual” are no longer acceptable. Detroiters
demand and deserve reliable city services, safe streets, healthy environments, 
access to food, jobs, public transit, and places to play, learn, and engage with one
���	�
���#�����
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���������	����������	������	�	�	���������
philanthropic sectors understand that the city’s economic drivers, cost to provide
service, sources of funding, and service delivery mechanisms must be realigned to 
achieve a better quality of life for residents, businesses, and visitors.

RENEWING THE CIVIC CONVERSATION. The nature of civic interactions,
actions, and conversations about Detroit’s future also needs to change—both 
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Strategic Framework process was that although Detroit has many talented people 
and committed organizations, they are too disconnected from one another for 
collective dialogue and action on behalf of the city.

Just as there is no shortage of talented leaders in and for Detroit, there has been no
shortage of discussion about Detroit. Reclaiming this conversation and reframing
it demands that everyone who cares about Detroit set aside what they think they 
know about the city, and cultivate a deep, mutual understanding of what the city
really is right now. Then, instead of “What to do about Detroit,” the question 
becomes, “What can be done in Detroit, by Detroit, and with Detroiters?” To gain 
momentum and credibility for this new discussion, Detroit must be ready to show 
what it is already doing�� ��
�"���� ��� ����� ����
�� ��� �� ����
�� ������� ���� ��
�����
recommendations that suit Detroit as it is today, and as it could be in ten or twenty
years. Fortunately, part of the answer—despite very real barriers and challenges,
from under-performing municipal services and constrained resources to decades-
old racial and economic tensions—is that Detroit not only can do quite a lot, Detroit
is already doing it.

New industries. Tech start-ups. Fresh, local food production. Collaborative work 
spaces. Downtown living. Neighborhood collaborations. Innovative and door-to-
door approaches to social and human services. World-class health care institutions 
and universities. Large-scale public art projects. Youth training and development, 
infant mortality prevention, and senior housing and other critical residential 
development by CDCs and churches. All of it happening right now. 

The challenge is that Detroiters’ important strides forward have gotten lost in the
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focused. Yet the emergent or engaged civic institutions and residents who have
taken on the city’s toughest challenges at this level of detail have the ability and
the vision to do more: They just need the capacity, in the form of information 
and resources. If these change leaders cannot engage broadly and permanently
to speak to the promising reality, real problems, and ambitious vision for Detroit,
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aspirations, or a “business as usual” and crisis-driven approach to problem solving 
for the city. Five key trend areas help to drive this point home and make the case
for change:

SAFETY, EDUCATION, HEALTH, AND PROSPERITY. Everyone in Detroit 
unanimously agrees that the key to Detroit’s recovery and long-term 
prosperity requires a city to be safe, have better-educated youth and adults,
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least a living wage. A recent survey of Detroit residents revealed that nearly one-
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top reason. Two years ago, attempts to take on wholesale reform of the educational 
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The community’s common response to these conditions is to request more police 
on the street, lower student-teacher ratios, faster clean-up of land contamination,
and more job training. Many people feel that Detroit does not have the luxury to 
endure a long-term transformation: They need change to happen now.
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Innovative landscape treatments can treat contaminated lands while providing
a recreational amenity at the same time. Surplus vacant land can become new
opportunities to produce in-town jobs and put young people and those in 
alternative economies to work. And the network of educational institutions (K-12 
and higher education) can create campuses and programming that prepare the
next generation for the jobs of the future.

DETROIT’S POPULATION. Just over 700,000 people live in a city originally 
designed for 2 million people. Detroit’s population has been in decline for 
decades and this trend is expected to continue. The Southeast Michigan Council of
Government (SEMCOG) forecasts for the city predict that the population will fall to
�����	�
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city’s peak population of over 1.8 million in the early 1950s, but still keeping Detroit 
in the top 20 largest cities in the U.S. The composition of the city’s population is 
also undergoing gradual changes. Today, the city has 6% more single-female headed 
households, 7% fewer children, and a senior population that is expected to grow
from 11% to 17% over the next 20 years.   Detroit families make on average only
$28,000 per year compared to families in the region making $48,000 annually, and
one-third of Detroit families make less than that.

These factors, together with the demographics of the current population, suggest
that the total number of people in the city may not be as important as the diversity
of its residents and the robustness of its job base. Detroit can be a vibrant city of
700,000 people or less if deliberate actions are taken to increase family wealth and 
the earning power of people who are now in poverty, retain young people in the
city, attract recent graduates as new workers, welcome foreign-born families, and
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DETROIT’S EMPLOYMENT. TT There is only 1 job for every 4 Detroit residents. The
fall in Detroit’s population has been accompanied by a loss of jobs both in Detroit 
and the region in the last decade.. There are approximately 350,000 in Detroit 
today, with half being produced by private companies, and the remaining found
in self-employment, part-time employment, and state or federal government 
employment.

SEMCOG’s baseline forecasts for Detroit over the next 20 years project a meager 
annual growth of only 0.1%.  This is well below the 1.2% annual growth Detroit could 
capture if it had a strategic plan for attracting sectors that are growing nationally. 
Nor do the projection take into consideration that both Detroit and Wayne County 
have outperformed the United States as a whole, and forecasts for sectors already
located in the city like manufacturing, health and business services. This goes a long 
way toward signally that Detroit is no longer a “one-company” automobile town. 

Much discussion and debate has focused on the availability of jobs and the 
readiness of Detroit’s workforce to take those potential jobs. That discussion
should be framed not as an “either/or” but as a “both/and.”  Too few jobs, high 
unemployment, poverty rates, the challenges of K-12 educational reform, and
reduced workforce development funding all have an impact, not only on household 
incomes, but on the taxes and fees the city takes in to run and maintain essential 
services.  Addressing this  “chicken and egg” problem requires a strategy that 
addresses job creation in Detroit and the reform of K-12 and adult education as 
equally urgent priorities.

DETROIT’S LAND VACANCY AND LAND USE. The city’s 20 square miles of total
vacant land is roughly equal to the size of Manhattan. This characterization
of Detroit is supported by the housing statistics of rising foreclosure rates, falling 
home and property values, and an excess of vacant land and homes for which 
	�
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homeowners in particular have been unable to balance their checkbooks as they 
see housing and transportation expenses account for over 50% of their monthly
income, while the value of their investments continues to decrease.

With nearly 150,000 vacant and abandoned parcels scattered throughout the 
city, every area of the city is vulnerable to some levels of disinvestment. Despite a 
common perception, the majority of residents in the city live in areas that have only
low or moderate levels of vacancy, less than 30%. This is not ideal, especially when
more stable neighborhood options exist elsewhere in the region. This still leaves 
nearly 10,000 residents in areas of the city that are sparsely populated and unlikely 
to return to their previous traditional residential neighborhood character.

Detroit must  transform its image of vacancy into an image informed by the new 
possibilities for 21st century land uses. This means creating new opportunities for 
vacant land to become assets that contribute tax dollars, produce jobs, or become 
a public amenity. Nor does it mean that the people who might remain in higher- 
vacancy areas should not receive essential city services. It does mean that becoming 
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sustainability now and over the long-term.

DETROIT’S CITY SERVICE DELIVERY SYSTEMS. The high taxes and costs of city
services do not produce enough to improve service delivery or make the city 
%���
�'����*!�/ Detroit has large, centralized infrastructure systems that were
designed to support a population of at least 2 million, with large areas of heavy,
polluting industry.  As a result, today’s Detroit has systems that are oversized for 
the current population and no longer aligned with where people or businesses now
reside or will likely be in the future. The current systems of water, energy, roads, and 
	

���������	�������
���	���=��
�	�����
�	
��	�����
��
�������	��	������
�����
less resource-intensive manufacturing and new service sectors.
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lives, and many more will do so during the next twenty years. Typically, this
means that they are less reliable and use more energy and water than necessary
to serve people, while contributing to both local and global pollution. Lower 
demand (fewer users) in fewer areas means low usage levels (sometimes as low
����%�~%������
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user charges and  taxes. In spite of this situation, agencies are required to maintain 
uniform high service levels across the city and reinvest in maintaining the network
as a whole. If we maintain “business as usual”, the gap will continue to widen
between the availability of revenues and the cost to provide service, undermining 
the ability to maintain and upgrade systems, and having unacceptably negative
consequences for the city’s people, economy, and environment.

DETROIT TODAY
MAKING THE CASE FOR CHANGE: WHY BUSINESS AS USUAL 

WILL NOT WORK
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BY 2030, DETROIT WILL HAVE A 
STABILIZED POPULATION

BY 2030, THE CITY WILL NEARLY DOUBLE 
THE NUMBER OF JOBS AVAILABLE FOR 

EACH PERSON LIVING IN THE CITY

BY 2030, THE DETROIT METROPOLITAN REGION 
HAS AN INTEGRATED REGIONAL PUBLIC 

TRANSPORTATION SYSTEM 

Instead of 27 jobs for every 100 Detroiters, by 2030 the city will have close 
to 50 jobs for every 100 city residents. Seven districts of employment located
through all quadrants of the city will provide jobs, business start-ups, and business 
growth opportunities in modern industry, information technology, creative 
production, healthcare, education, and local entrepreneurship. City residents, as 
�
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of education with job prospects, as each growth industry will need workers with a 
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The current and new residents of the city will also have a range of choices for 
where to live in the city. Detroit has traditionally been dominated by single-family  
detached housing. However, with the changing demographics of the city, a more 
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lifestyle needs and choices. Residents will have the ability to choose from among 
several options for residential living in the city:

� Traditional neighborhoods with single-family houses, front yards, and 
garages;

� Neighborhoods that are more dense with townhouses, mid-rise and high rise 
apartments, and condominiums that have improved access to public transit;

� Neighborhoods where housing is integrated into an open-space environment 
with recreation opportunities and a connection to nature;

� Neighborhoods that integrate housing with land stewardship and food
production; and

� Neighborhoods that allow for the combination of living and production 
(Live+Make), whether clean manufacturing, processing, or creative arts.

DETROIT FUTURE CITY

By 2030, Detroit will have a stabilized population between 600,000 – 800,000 
residents, and will remain one of the largest top 20 cities in the United 
States. More importantly, the composition of Detroit’s residents will be diverse 
and welcoming to all, including

� residents with deep generational roots in the city;

� the children of today’s families deciding to stay in the city for higher 

����	���������������"�������	��	�����������
��������������7

� families and individuals who have transitioned from poverty because of 
access to new job opportunities and housing choices;

� college graduates from Michigan and around the country relocating
to Detroit as a place to live and work as new professionals and young 
entrepreneurs;

� senior citizens who want to grow older in the city and have the convenience 
of walkable neighborhoods, access to health care, and cultural amenities;
and

� families from other countries seeking new opportunities for themselves and 
their children.

By 2030, the Detroit metropolitan region has an integrated regional public
transportation system� 	��	� 
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interconnected employment centers. A new regional transportation authority 
aids the region in creating better transit connections, while public transit within 
Detroit will create better connections among neighborhoods and Detroit’s seven
new employment districts. A new public transit loop will create a ring through the
middle of the city, intersecting each of the key radial boulevards to provide more
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from light rail to bus rapid transit, to mini-buses.  The boulevards themselves will be 
the right size to accommodate bicyclists, pedestrians, transit, and motor vehicles 
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from pollution, and aid in the overall image of a green, sustainable city.

This system complements a multimodal freight and commercial system that
upholds Detroit’s role as the nation’s busiest border crossing. This system will
build on Detroit’s emerging role as a global hub for transportation, distribution, 
and logistics (TDR) to contribute to a healthy economy and prosperous households.

In the spirit of innovation that has made the city great, Detroit will lead the 
world in developing landscape as 21st century infrastructure to transform
vacant land areas into community assets that remediate contaminated land,
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to improve human health and elevate adjacent land values—all without residential
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The iconic boulevards and freeway corridors of the city can be transformed to
reinforce a new civic identity through the creation of linear carbon forests that 
clean air, and stormwater management landscapes that collect, treat and recycle 
water. 

By 2030, Detroit will be enhanced and sustained by a broad-based and ongoing
civic stewardship framework of leadership drawn from among philanthropists, 
business, residents, faith institutions, major civic and cultural institutions, and a
range of regional and national supporters.

The Framework recognizes that achieving the future vision for Detroit will not 
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implementation “horizons’ or targets with metrics for evaluating the success of
change. Along the path toward this goal, stakeholders can review progress and
refocus priorities and strategies for the next phase of development.

By 2030, Detroit will become a city for all, with an enhanced range of choices
for all residents, especially those who have stayed through the hardest times. 
By 2030, Detroit is a city of enhanced, varied, and active neighborhoods with strong 
civic support and a range of approaches to what it means to be “home.” By 2030, 
the city has developed a strong, collaborative, community-based approach to the 
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Detroiters who then lived in areas of highest vacancy, while also making decisions 
that would support and grow neighborhoods with more population. Residents who 
chose to stay in the highest-vacancy areas of the city continue to receive services, 
while residents who formerly had no choices now have opportunities to move to 
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of such vacancy have been saved through strategic investment, while areas that 
had relatively stable population in 2010, or that grew since then, continue along
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for neighborhoods to vary their approaches due to special assets or community 
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BY 2030, DETROIT WILL BECOME A CITY FOR ALL

how the experiences of current and future residents, businesses, and visitors could
change over the next 5, 10, 20 years and beyond. Details and time horizons for this
vision shown on pages 30-31.

CLEAR VISION AND APPROACH 

FOR DETROIT’S FUTURE
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LANDSCAPES AS INFRASTRUCTURE:

RETHINKING APPROACHES TO 20TH CENTURY INFRASTRUCTURES

THE TIME IS NOW.  We have known for some time that doing business as usual
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in 2007—which undermined the city’s progress in diversifying its economy and
bringing back residents—drove home this reality and provided a distinct moment in 
time for strategic action. It created a heightened sense of urgency and opportunity 
among Detroiters, and has resulted in this initial work to solidify a public consensus
for systematic reform and innovation. 

To transform Detroit into a new, healthier, safer, more prosperous, and socially just 
city requires a new understanding of the city as it is right now, an imperative to
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�
ideas and old approaches, in favor of fresh, clear-eyed understanding.

The more than 700,000 Detroiters who have stood their ground or chosen to come 
here are people who do not shy away from a challenge. That’s good, because many
more challenges lie ahead. Many of the recommendations of this plan can create 
successes in the very short term, perhaps as soon as two years from now. Yet the 
major and most sweeping innovations will take 20 or more years to realize. The 
ambition and aspiration embodied in this plan will be needed to continually inspire
and replenish action, while its pragmatic approach to building on existing progress 
and conversations is intended to ground it in realistic possibilities for action. 

To reach the goal of a Detroit Future City will call forth and try every one of the
traits that have made Detroit great in the past and helped it survive to the present: 
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stand tall while facing the worst of the city’s daily realities, yet while also embracing
its possibilities.
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which acknowledge changing realities and multiple voices, leading to pragmatic and
agreed-on solutions. The Planning Elements in the Strategic Framework illustrate 
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transform Detroit.

Much of Detroit’s 19th and 20th infrastructure is nearing the end of
its productive life. Although replacing and maintaining conventional 
infrastructure will remain important to Detroit’s future, landscapes can 
also function in similar ways, yet are less expensive to construct and
maintain than conventional systems. Landscape can be adapted to serve 
stormwater/wastewater, energy, roads/transportation, and waste 
infrastructure systems. 

Blue infrastructures are water-based landscapes like retention ponds, 
and lakes that capture and clean stormwater, reducing the quantity and
improving the quality of water that enters the combined stormwater/
sewage system.

Green infrastructures are forest landscapes that improve air quality 
by capturing air-borne pollutants from industry, vehicular exhaust 
along interstates, and infrastructure facilities like the Detroit Recovery
Facility, which incinerates household waste. Green infrastructure also 
includes greenways, paths, and dedicated lanes for bicycling, walking, and 
running.

Landscape infrastructure can act as multiple kinds of infrastructure at 
once. For example, a combination blue (water) and green (plants and
trees) corridor might capture stormwater along drainage swales alongside 
a major road, while integrating a greenway for bicycling and walking--to 
support connections among home, work, and services.
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function they serve. Landscape infrastructures provides a wide range of 
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*�#�9"&: cleaner air, soil, and water; captured 
stormwater; habitat for local wildlife and migrating birds.
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*�#�9"&: reduced maintenance and utility 
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production of fresh food and other tangible products; an attractive, 
unique environment that can draw new businesses to Detroit.

� ��(��!
*�#�9"&: recreation and social life opportunities; 
neighborhood stabilization by acting as an amenity that helps to
increase property values; improvement of resident health and 
comfort; new uses for and management of currently vacant land; 
renewal of the physical image of the city 

Landscapes can address environmental justice by cleaning contaminated 
����� ��������������Q���	������
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residents, and reducing the cost of service (by reducing construction and
operating costs).  In short, landscape can help ensure that environmental 
burdens are not born disproportionately by Detroit’s lower income and 
children. 

By 2030, an enhanced and multi-functional open space system will 
provide a new and strong identity for the city,����"���������
�
�
���	��
like the Detroit RiverWalk have set a successful precedent. 

A network of parks, plazas, wetlands, ponds and lakes, recreation centers,
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clean the air and water through  “blue” (water) and “green” (plants and 
trees) landscapes will populate the city, all connected by a multi-modal 
greenway for pedestrians, bicycles, automobiles and transit.
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